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Interview Notice

Applications are invited to fill up the 02 posts of Senior Residents on regular basis for which interview

will be held on 03/11/2017. The numbers of posts indicated above are provisional and subject to change without

any notice. The details of vacancies are as under :-

Department

Medicine

Reservations:

Eligibility:

1. Qualifications

2. Age Limit

3. Emoluments

4. Tenure

Vacancy

2

GenI.I SC I

Post Graduate DegreelDiploma from a recognized university enrolled with Delhi Medical

Council.

The candidate must not have completed three years Sr. Residency in any hospital under

State Govt./Govt. of India including regular and ad-hoc period. In case of non-availability

of PG candidates, minimum 03 years experience in concerned specialty may be

considered as per residency scheme.

33 years for General (5 year relax able for SC/ST, 3 years relax able for OBC and 5

years extra relax able for physical handicapped candidates as on 01.09.2017) For

candidates applying for OBC category, the certificate may be issued by the Competent

Authority of Govt. ofNCT of Delhi only.

As per pay matrix of Level-l I (Rs. 67,700-2,08,700) plus usual allowances as

admissible under the rules.

Appointment will be initially for a period of 1year extendable maximum up to 3 years on

the basis of satisfactory work and conduct report from the concerned In charge and

written request from the Doctor concerned.

5. Terms & Conditions:

i. Candidates must have a valid updated DMC Registration Certificate (Delhi Medical

Council Act, 1997 dated ii.02.1997).



ii. In case of non-availability of fresh candidates, enabling provisions shall apply as per

Govt. of India rules (Circular F.No. 121126/20101H&FWIDSHFW/1996-2045 dated

10.06.2011) with the following relaxation:-

1. Upper age limit for eligibility for SR will be 40 years.

2. In case of non availability of fresh candidates, the candidates who have completed 3

years of senior residency m ay also be allowed to appear in the interview as fresh

candidates.

3. Separate merit list would be prepared for the candidates who have completed their

residency of 3 years as SR.

4. Firstly, the list containing the names of the fresh candidates would be exhausted for

the appointment and the second list would be used only after that.

5. Further, all senior residents appointments from 2nd list will be for a maximum period

of 1 year only.

iii. Candidates who are already in Govt. service should submit NOC from the employer.

iv. No TAIDA will be paid for attending the interview.

v. Candidates are advised to ensure that they fulfill the eligibility criteria as mentioned in

the advertisement before appearing in interview.

vi. Other service conditions will be applicable as per the service condition prescribed from

time to time by the Govt. ofNCT of Delhi.

vii. The decision of the Selection Board regarding selection will be final and binding and no

representation will be entertained in this regard.

viii The services of SRs will be governed by the residency scheme of Govt. of India! Civil

Services (Temporary Rules).

ix. All candidates are exempted from payment of fee.

x. In case of Non-availability of candidate the post will be filled on adhoc basis from other

categories.

Interested candidates may submit their application form by 011"/2017 before 4 P.M. along with

photocopies of qualifying certificates, date of birth proof, photo ID card, caste certificate(if applicable) and

address proof. Only those candidates who fulfill the criteria will be eligible for appearing before interview board.

Their names will be displayed on official web site a day before the interview. The interviews will be held on

03/11/2017 at 10:30A.M. sharp and candidates have to report to the office of undersigned at 9.30 A.M. All original

certificates must be brought for verification.

(D \lLAR SINGH)
HEAD O~~RTMENT


